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I New Trends Bring New Opportunities

L&D has not been able to keep up yet but this trend can change quickly

of the workforce will be made up of
Millennials by 2025, and 45% tell us they
get no leadership development at all.

of North American survey respondents
think their current skills will be
inadequate in three years

of global survey respondents think their

companies are not giving them
opportunities to develop

Source: A New Model for Corporate Learning, by Karie Willyerd, Alwin Grinwald, Kerry Brown, Bernd Welz, and Polly Traylor



The way we have been taught how to work
Is perfectly suited for a world that
no longer exist



~f Microlearning Explained



I Macrolearning and Microlearning m

Each of these aspects plays an irreplacable role

Macro-Learning Micro-Learning
I want to learn something new. I need help now.

* 2 minutes or less
» Topic or problem based
Search by asking a question
Video or text
Indexed and searchable
Content rated for quality and utility

Is the author authoritative and educational? Is the content useful and accurate?

» Several hours or days

» Definitions, concepts, principles, and practice
» Exercises graded by others

* People to talk with, learn from

» Coaching and support needed

Courses, classes, MOOCs, programs Videos, articles, code samples, tools




I Forgetting Curve

Microlearning is a key elemtn in addressing the forgetting curve

We forget 75%
of newly learned skills
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I Key take aways

Empowering your learners
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Key take aways
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I Key take aways

Make learning social
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One size
doesn’t fit all.
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Speexx Is a leading provider of digital
language training and testing solutions

We love languages and believe in the power of digital learning

96% User

Founded in 1994 in 1,500 Clients 1,500 Certified
Satisfaction

Munich, Germany Trainers
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Top 10 growth TECH 8 offices around the ISO 9001:2008
company in Europe Globe certified

Global Partner 200+
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speexx

empowering communication



